[image: image1.jpg]This is to inform you of changes to compensation policy applicable to Postmaster Relief/Leave
Replacements (PMRs) and Officers in Charge (OICs).

Effective January 5, 2008 (PP 2-08), the PMR schedule will be revised to incorporate pay
increases to the minimum and maximum hourly rates. Corresponding changes will be made to
the OIC schedule effective on the same date. Enclosed is a copy of the schedule for your review.

In addition, the field will continue to have the latitude of bringing on newly hired employees to
these positions above the minimum salary rate. However, this action requires the approval from
the Area Manager, Human Resources. Also, any comprehensive change regarding salary rates
affecting the entire District and/or Area, or a majority population thereof, must be submitted by the
Area Manager, Human Resources for approval by Headquarters Compensation.

Progression through the PMR and/or OIC schedules will continue to be based on the National
Performance Assessment national score.

Sincerely,
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Postmaster Relief/Leave Replacement (PMR)
Hourly Rates
Effective — January 5, 2008 (PP 02-2008)
RSC L
PMR Grade Post Office Grades Minimum Maximum
A-E9-11 A-E ,EAS 11-13 $9.45 $16.80
13-14 EAS 15-16 $10.50 $19.11
Officers in Charge (OIC)
Hourly Rates
Effective — January 5, 2008 (PP 02-2008)
RSC E/F
Post Office Grades Minimum Maximum
A-E,EAS 11-13 $10.50 $16.80
EAS 15 -16 $11.25 $19.11





